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Recent Respite Activity Nationwide
•

North Dakota
–

•

Hawaii
–

•

The state increased respite funding by $25,000, a bump of 17%.

Wisconsin
–

•

In 2017 the state allocated $400,000 in new state dollars for the Lt. Governor's
Office on Aging respite voucher program. In addition, the state added $1 million in
both 2015 and 2016 for respite voucher funding.

Alabama
–

•

The Kupuna Caregivers Program, which builds off of an existing state-funded
LTSS program called Kupuna Care, will fund up to $70 a day for the respite care
and other assistance that working family caregivers need to stay active in the
workforce

South Carolina
–

•

2017 law provides $200,000 to the Department of Human Services for the
administration of a Lifespan Respite Care Program and requires DHS to establish
a caregiver resource center website.

Provided an additional $1 million to the Alzheimer’s Family Caregiver Respite
program in 2016, raising caps within the program and extending it to tribal
members.

New York
–

Secured a $50 million increase in respite services and similar supports in 2015
(primarily focused on Alzheimer’s).
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A Respite Waiver Concept - RELIEF
• RELIEF (Respite: Living Independently,
Energizing Families)
– Extend Medicaid eligibility for a targeted
set of respite and care coordination for
family caregivers
– Eligibility up to 400% of poverty (64% of
the U.S. have incomes under this level)
– States with state-funded programs could
use that as match
– States could use a sliding fee scale so that
families could “buy-in” to services
– Some elements of this proposal already
approved in Washington state
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Rethinking Respite

• Virtual Respite – Telehealth,
Tele-Mental Health
• Mobile Respite – A way to
reach rural caregivers
Business Win-Win - roles for
restaurants, theaters
• Community Respite –
Respite hours in public
gardens, other public spaces
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Telehealth Impact on Mental and Behavioral Health
• The use of telehealth can result in improved outcomes for
family caregivers themselves.
• Recently, two researchers at the University of Washington
looked at 65 different studies over the years about the
benefits of telehealth on family caregivers. They found:
– Less time spent, less wear and tear
– Better mental health: less anxiety, depression, stress
(e.g., psychosocial therapy through telehealth
technology)
– Improved caregiving knowledge and skills and higher
satisfaction/confidence in their caregiving roles
– Better physical health
– https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4486048/
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